
2021 Salary Surveys

2020 has been a year like no other with COVID-19, Brexit and the 
US elections providing a lot of uncertainty and big lows as well 
as some highs providing an extremely challenging time for most 
industries and companies. Banks have struggled to make 
profitable numbers and the focus has been on cost 
cutting/saving as well as regrouping to determine the best 
didirection. Fintech and Buy-Side firms have used the market to 
come up with new ideas and instead grow their presence in 
London, as they are more agile, less regulated and have the 
ability to capitalise faster on opportunities.

We have seen that Fraud, Anti Money Laundering as well as KYC 
has proven to be a large growth area during 2020 and expect 
this continue throughout 2021! With people working mainly at 
home this has phome this has provided fraudulent companies and fraudster’s an 
easier way to defraud companies as well as consumers. As such 
the financial institutions have had to respond with stronger teams 
as well as better technology in these areas ensuring faster and 
more stringent checks. 

Regulatory compliance has also remained high on the agenda 
for all Buy and Sell-Side firms, where the primary focus of the 
ComplianCompliance function has been to define the rules and 
frameworks for organisations in order to achieve compliance with
relevant laws and regulations. As well as being able to interpret 
the law the Compliance function also needs to have the skills to:

   Translate the rules into practical guidance for the 
   organisation. 
   Effectively communicate with colleagues. 
      Work cross functionally to embed the Compliance function’s 
   vision, strategy and principles into the organisation’s culture 
   and day to day operations.
   Develop and embed effective compliance training strategies.

While this will remain at the core of the Compliance function’s 
remit, we expect to see an increasing emphasis on ethics, 
culture and principles, with progression gearing towards being 
momore of a ‘trusted advisor’ to the business while simultaneously 
delivering a more competitive advantage.

Organisations are facing increasing scrutiny from external 
stakeholders, as well as regulators of their business practices. 
Those without a strong culture and questionable business 
practices can soon find themselves in the middle of a media 
storm, facing potential business and reputational damage. 
OOrganisations with strong cultures within which people 
understand the organisations stance and principles will be 
better prepared to deal with unforeseen compliance risks. Many 
organisations are however struggling to effectively measure and 
assess their culture, and are therefore missing opportunities to 
influence and shape the culture of the business. Other more 
global trends have been a push away from Hong Kong due to 
the challenging politicathe challenging political situation with a relocation to Singapore 
as well as Switzerland due to the low tax regime.

Aggregating the market data we acquired during 2020, we saw 
salaries and compensation staying pretty flat from the previous 
year. This is not really unsurprising as due to COVID many 
companies have struggled and as such have not been largely in 
a position to increase compensation. 

RRegulators and risk managers have made great strides in 
controlling the forces that sparked the financial crisis more than 
a decade ago. But their success in fighting the last war could be 
feeding a false sense of security now as new threats appear on 
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the horizon. The softening economy is only one potential storm 
banks face today. In an era of rapid technological innovation, 
new threats are emerging almost daily in cybersecurity, artificial 
intelligence, blockchain, and other areas.

The trouble is some financial institutions are so preoccupied with 
financial risks as well as regulations around RWA’s, FRTB and 
IBOR thIBOR that they are missing the bigger picture. This is what is 
known as enterprise risk management. As its name implies, 
enterprise risk management seeks to control the broadest 
possible set of risks, from purely financial ones such as market 
and credit risk to nonfinancial threats such as reputation risk. 

While banks have a sophisticated understanding of financial risk, 
some are less experienced with non-traditional threats such as 
ccyber risk, strategic risk, operational risk, regulatory risk and legal
risk. Such threats have real impacts on financial performance 
across the enterprise. 

While a high-risk loan, for example, can result in a specific 
financial, an embarrassing customer service blunder can harm 
revenues across the enterprise. Ten years ago, enterprise risk 
management was little more than a backwater at many firms. 
The action alThe action all took place in the individual risk silos. Banks that 
embrace enterprise risk management today will be positioned to 
respond quickly to unforeseen troubles tomorrow. Those that do 
not run the risk of making a new set of mistakes during the next 
crisis that could cost shareholders and employees — and, 
perhaps, weaken the banking system itself.

Credit Risk has seen a resurgence this year and will do so for the 
fforeseeable future. COVID-19 has impacted many corporates and 
as such the credit risk teams have been busy re-assessing 
customer’s lending, ability to repay loans as well as other 
financial commitments. This has put a lot of strain on the Credit 
Risk teams and as such they have had to evolve and grow these 
teams at the mid-level.

There has been a lot less movement at the senior end i.e. MD and
CRO lCRO level however this can be attributed to the COVID-19 crisis 
where senior individuals are less likely to look for a new 
challenge due to the unknown!

Market Risk in 2020 has remained relatively flat due to much 
lower trading levels during the pandemic and as such the teams 
have been less active and therefore have required less 
interventions. The areas that have however seen growth are the 
dedebt markets where activity has gone sky rocketing!

On the quantitative side the focus in hiring has been on hiring 
Python coding professionals as Python continues to be the 
dominant coding language for quantitative professionals. 2021 
will bring a host of new challenges as we expect a return to the 
office and some kind of new normal. IBOR transition and FRTB 
are still the main challenges that the Banks are facing in the 
rregulatory landscape. This will continue to drive hiring as well as 
use of the Consultancies such as Deloitte, EY and PWC.

Continued 
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Hedge Funds & Investment Managers | 
Basic Salary (£ per annum) 

Banking, Asset & Wealth Management 
& Brokers | Basic Salary (£ per annum) 

Compliance | Basic Salary (£ per annum) 
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Risk & Quantitative | Basic Salary (£ per annum) 


