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For the most part, rates have stayed fairly even to last year but 
with flexibility from the candidate market due to working from 
home. Generally speaking, contractors within Finance & 
Accounting have remained fairly robust over the pandemic due 
to the business critical nature of their roles. Given the current 
climate, businesses are looking to save money and generate as 
much cash flmuch cash flow as possible, which has led to a particular 
increase in the activity of credit control, treasury and fund 
accounting functions with internal personnel soaking up the 
increased workload, rather than businesses going out to market 
to hire. However, where salaries have remained fairly consistent 
in other areas of finance, there has been a slight increase across 
these three verticals within accounting due to higher demand 
and niche skillsand niche skillsets.

The second half of the year has favoured hiring accountants with 
commercial skillsets to help cash flow forecasting. There has 
also been significant increase in commercial finance vacancies 
showing a particular interest in budgeting and forecasting as it 
has been, and continues to be ‘business critical’ for companies to
invest in this area so they can forecast over the next 6-12 months 
and oand onwards.

The senior space in Finance has been stable throughout the 
year with most candidates fearful of the instability of the market. 
This is a trend that we’ve seen across all sectors and is likely to 
be much more buoyant in the New Year, particularly in Q1/Q2 
due to most companies having completed strategy so are in a 
position to decide how they want their senior leadership team 
structustructured. In turn, this will cause the candidate market to be 
relatively busy as senior leaders in this space look to secure new 
leadership positions at either smaller firms as a ‘Number 1’ spot, 
or larger firms with room for growth.
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Interim Finance & Accountancy hiring has 
fluctuated throughout 2020 across varying 
sectors with the start of the year being 
particularly busy in the technical space in 
preparation for the new financial year. With 
the pandemic hindering organic growth for 
mamany businesses through the Summer and 
beyond, this also presented opportunity for 
others using this as a time for restructuring 
or finishing off delayed projects.
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