
2021 Salary Surveys

The Leasing and Asset Finance recruitment market was quieter 
throughout 2020 compared to previous years but certainly still 
busier than other verticals within Financial Services. 

When we did our market summary and projections at the end of 
2019, nobody could have imagined the global COVID-19 
pandemic! However, the projections that we made 12 months 
ago because ago because of the political and economic uncertainty were 
actually very accurate – “…if the recruitment market follows a 
similar pattern to the 2008 recession, these pieces of 
recruitment may be replaced with businesses tightening the 
‘back end’ of the process by recruiting in Credit Control/
Collections/Asset Management/Litigation.” (LMA Recruitment – 
Asset Finance Salary survey 2019/2020)

WWe had a blistering start to 2020 with a very strong Q1, making a 
number of Senior Credit Underwriter placements as well as 
Sales Managers and Business Development Managers as the 
market remained buoyant following a busy recruitment market 
in 2019.

With COVID-19 battering all business from Q2, we found a huge 
demand for Collections and Recoveries professionals and much 
less in Cless in Credit and Sales. Companies adjusted to the “new 
normal”, embracing 100% remote working and utilising tools such 
as MS Teams and Zoom. We utilised our experience of going 
through the 2008 recession by realigning our strategy to focus 
on these busier areas.

By Q3, Collections and Recoveries vacancies remained very busy 
and salaries had noticeably increased. A Collections Officer 
vvacancy within Asset Finance that may have paid a basic of 
£27,000 in 2019 was now paying circa £35,000.  

Some of the more entrepreneurial Brokerages started recruiting 
BDMs in Q4, trying to capitalise on Talent that had perhaps been 
displaced during the pandemic. We also successfully filled a 
number of Sales Support/Pay-outs vacancies as businesses 
required additional support for their customers and because of 
nnew government payment guidelines.

We successfully made it through 2020 but 2021 will be a difficult 
year to predict. When the furlough scheme comes to an end, 
many companies will need to reduce their workforce, therefore 
causing unemployment to rise. With the current political and 
economic uncertainty the recruitment landscape in the Asset 
Finance industry could change in 2021. Whilst many 
oorganisations will be focusing on their bad debt recovery, others
will want to employ good sales people to bring in their new 
business.
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Ultimately, we believe that the Asset 
Finance/Leasing recruitment market is in a 
fairly stable position and we look forward to 
continuing to build on our established 
working relationships as well as servicing 
new Clients, whether they be Tier 1/Tier 2/
TieTier 3 Funders or prestigious Brokerages as 
we grow our portfolio in 2021.
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