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Salary Survey:

interim Finance & Accounting update
OVERVIEW:
Our interim Finance & Accounting desk has grown dramatically since the start of 2017.
The collaboration and business partnering with our permanent teams have given clients
not only a top calibre of candidates, but also a ‘full service,’ where they are comfortable
working with us with any hiring needs across multiple sectors and divisions.
The staffing industry, specifically within the interim world, is
forever changing and very fast paced. Towards the end of 2017,
we had a huge influx of vacancies that needed sourcing and
having built up the relationships we now have, and continue
to build with, clients old and new, the trust level of our clients
has increased with this. This means that our clients’ preferred
route is to hire interim staff and get candidates started the next
day rather than the permanent route of first and second round
interviewing.

This is purely down to the fact that they simply don’t have time
to wait to get professional contractors in due to the workload
increase or backlog being created. Financial services has seen
an increase in temporary hiring across certain areas of business,
particularly within regulatory reporting – this is mainly due to
Brexit talks and banks really clamping down on their regulatory
compliances, which has, as a side effect, increased hiring and
securing interim staff within financial control.

Disciplines:
Specific areas of high-volume growth and hiring requirements have come from Tech/IT,
Financial Services, Fintech, Retail, Media, FMCG, Property/Real Estate and Construction/
Architect firms.
Whilst there has been an obvious increase in these sectors,
we have also seen dramatic growth in other areas. As an
example, we have been working closely and exclusively with
Pharmaceutical, Consultancy and Healthcare companies that
have needed very swift turnarounds toward the end of 2017 thankfully at this point in the year, the market was candidate
driven towards Christmas.

From a purely contracting perspective, 2018 has already been
very busy. We have already seen a dramatic increase already in
senior hiring needs from Financial Controller through to Director
level positions. It seems businesses in the sectors we specialize
in are specifically looking at increasing their management
headcount so there is more transparency around the wider areas
of the business, also meaning that as the businesses grow, they
require more transactional/part-to-newly qualified accountants
to pick up the ever-increasing workloads that come with this
growth.

Transactional Finance
Temporary - London (Rate (£ Per Hour)
Role

0-2 Years

3-4 Years

5+ Years

Accounts Assistant

12-14

15+

16+

Credit Control

11-14

16+

17+

Accounts Payable

11-13

14+

15+

Accounts Receivable

11-13

14+

18+

Head of Transactions

*

18+

23+

Qualified
Temporary - London (Rate (£ Per Day)
Role

0-2 Years

3-4 Years

5+ Years

Financial Accountant

250-280

300-350

350-420

Management Accountant

250-280

300-350

350-420

Finance Analyst

220-280

280-320

320-380

FP&A Manager

250-300

300-400

400-450

Finance Manager

250-320

320-380

380-450

Financial Controller

250-300

300-380

380-480

Finance Director

*

400-500

500+

